APPLICATION FOR EMPLOYMENT

{(WE ARE AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER)

|-national origin, sex, religion, handicap or disability, or any other category protected by federal, state, or local law.

APPLICANT’S STATEMENT

1 understand that the Company Is committed to providing equal opportunity in all employment practices, including but not limited to
selection, hiring promoton, transfer, and compensation to all qualified applicants and employees without regard to age, race, color,

I authorize former and present employers, and professional, work, and personal references listed in the application and any other
individuals I may name, to give the company ot its designee any and all information concerning my previous employment and any
pertinent information they may have, personal or otherwise and release such pardes from all liability for any damages that may result from
furnishing same to the Company. I also authorize the Company to provide truthful information concerning my employment with it to
future employers and I agree to hold it harmless for providing such informaton.

I understand that the Company reserves the right, to the extent permitted by law, to require drug and alcohol screening tests of an I
applicant or an employee either prior to employment or any time during employment and I hereby give my consent to any such tests. I
consent to the release of the results of any such tests to the Company or its designee. I release the Company and its designee from any
and all hability and damages which may result or arise from any drug test or the provision of information in connection with such a test.

T understand that this employment application and any other Company docutments are not promises of employment, If I am hired and not
employed pursuant to a contract of employment that contains a specific duraton of employment, I understand that my employment will
be on 2 tral period for ninety (90) days from the date of my hiring, and that I will remain an at-will employee thereafter. I further
understand that, if T am employed, T can terminate my employment at any time with or without cause and with or without advance notice,
and that the Company has a similar right. I understand that no manager, representative, or agent of the Company has any authority to
enter into any agreement for employment for any specified period of time, or to make any agreement contrary to the foregoing, except that
the President may do so in writing. If T am hired under a contract, the contract will control the terms of my employment.

The information given by me on this application and during the interview process is true and complete in all respects, and 1 agree that if
the information is found to be false, misleading, or unsatisfactory in any respect (in the Company’s judgment) that I will be disqualified
from consideration for employment or subject to immediate dismissal if discovered after T am hired,

I CERTIFY THAT I HAVE RECEIVED A SEPARATE WRITTEN NOTIFICATION THAT THE COMPANY MAY OBTAIN A “
CONSUMER REPORT ON ME FOR USE IN CONNECTION WITH MY APPLICATION AND, IF I AM HIRED, MY
EMPLOYMENT WITH THE COMPANY. I AUTHORIZE THE COMPANY TO OBTAIN THIS REPORT.

THIS APPLICATION WILL BE CONSIDERED “ACTIVE” FOR A MAXIMUM OF THIRTY (30) DAYS
IF YOU WISH TO BE CONSIDERED FOR EMPLOYMENT AFTER THAT TIME, YOU MUST REAPPLY.
DO NOT SIGN UNTIL YOU HAVE READ AND UNDERSTAND THESE STATEMENTS.

Date Applicant’s Signature

Each inquity on this applicadon must be fully answered or completed. Otherwise, you will not be considered for employment.

PERSONAL DATA
Last Name First Name Middle Name
gz:::::n?idﬁxf;:ber How long have you lived there:
. - Years Months
City, State, Zip
Previous Address How long have you lived there:
Streer and Number Vears Months
City, State, Zip
Home Phone Number Cell Phone Number Ermail Address Are you 25 years of age or older:
O  Yes O No
Position Desired: Placement Desired: O Full-Time [JPart-Time [ Temporary
When are you available for work?




PREVIOUS EMPLOYMENT

Please list the names of your present or previous employers in chronological order with present or last employer listed first. Include part-time and seasonal
employment, If self-employed, give firm name and supply business references. DO NOT ANSWER “SEE RESUME.” Fill out this form completely.
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Employer 3 EFEa DAk Employed SEEHER| 538
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Ermployer 4 R e Datcs Briployed. 05 157
BETOmI(MYY ) el To: (M/ Y1)l
Telephone Numbet(s)
Address
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Reason for Leaving




Para information en espaiiol, visite www.ftc.gov/credit o escribe a la FTC Consumer Response
Center, Room 130-A 600 Pennsylvania Ave. N. W., Washington, D. C. 20580.

A Summary of Your Rights Under the Fair Credit Reporiing Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, faimess, and privacy of
information in the files of consumer reporting agencies. There are many types of consumer reporting
agencles, including credit bureaus and specialty agencies (such as agencies that sell information about
check writing histories, medical records, and rental history records). Here is a summary of your major
rights under the FCRA. For more information, including information about additional rights, go to
www.ftc.govicredit or write to: Consumer Response Center, Room 130-A, Federal Trade
Commission, 600 Pennsylvania Ave. NW., Washington, D.C. 20580.

. You must be told if information in your file has been used against you. Anyone who uses a
credit report or another type of consumer report to deny your application for credit, insurance, or
employment - or to take another adverse action against you - must tell you, and must give you the
name, address, and phone number of the agency that provided the information.

. You have the right to know what is in your file. You may request and obtain all the information
about you in the files of a consumer reporting agency (your “file disclosure”). You will be required
to provide proper identification, which may include your Social Security number. In many cases,
the disclosure will be free. You are entitled to a free file disclosure if:

. a person has taken adverse action against you because of information in your credit
report;

you are the victim of identify theft and place a fraud alert in your file;

your file contains inaccurate information as a result of fraud;

you are on public assistance;

you are unemployed but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure every 12
months upon request from each nationwide credit bureau and from nafionwide specialty consumer
reporting agencies. See www.fic.gov/credit for additional information.

. You have the right {o ask for a credit score. Credit scores are numerical summaries of your
credit-worthiness based on information from credit bureaus. You may request a credit score from
consumer reporting agencies that create scores or distribute scores used in residential real
property loans, but you will have to pay for it. in some morigage transactions, you will receive
credit score information for free from the mortgage lender.

. You have the right to dispute incomplete or inaccurate information. If you identify information
in your file that is incomplete or inaccurate, and report it to the consumer reporting agency, the
agency must investigate unless your dispute is frivolous. See www.ftc.gov/credit for an explanation
of dispute procedures.

. Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable
information. [naccurate, incomplete or unverifiable information must be removed or corrected,




usually within 30 days. However, a consumer reporting agency may continue to report information
it has verified as accurate.

. Consumer reporting agencies may not report outdated negative information. In most cases,
a consumer reporting agency may not report negative information that is more than seven years
old, or bankruptcies that are more than 10 years old.

. Access to your file is limited. A consumer reporfing agency may provide information about you
only to people with a valid need -- usually to consider an applicafion with a creditor, insurer,
employer, [andlord, or other business. The FCRA specifies those with a valid need for access.

. You must give your consent for reports to be provided to employers. A consumer reporting
agency may not give out information about you to your employer, or a potential employer, without
your written consent given to the employer. Written consent generally is not required in the
trucking industry. For more information, go to www.fic.gov/credit.

. You may limit “prescreened” offers of credit and insurance you get based on information in
your credit report. Unsolicited “prescreened” offers for credit and insurance must include a toll-
free phone number you can call if you choose to remove your name and address from the lists
these offers are based on. You may opt-out with the nationwide credit bureaus at 888-5-OPT-OUT
(888-567-8688) or www.optoutprescreen.com,

. You may seek damages from violators. If a consumer reporting agency, or, in some cases, a
user of consumer reports or a furnisher of information to a consumer reporfing agency violates the
FCRA, you may be able to sue in state or federal court.

. Identity theft victims and active duty military personnel have additional rights. For more
information, visit www.ftc.qov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws. In some
cases, you may have more rights under state [aw. For more information, contact your state or local
consumer protection agency or your state Attorney General Federal enforcers are:

TYPE OF BUSINESS: CONTACT:

Consumer reporting agencies, creditors and others not listed below

Federal Trade Commission: Consumer Response Center — FCRA
Washington, DC 20580 1-877-382-4357

Naticnal banks, federal branches/agencies of foreign banks (word
“National or initials “N.A." appear in or after bank’s name)

Office of the Comptroller of the Curmrency
Compliance Management, Mail Stop 6-6
Wagshington, DC 20219 800-513-6743

Federal Reserve System member banks (except national banks, and
federal branches/agencies of foreign banks)

Federal Reserve Board
Division of Consumer & Community Affairs

) Washington, DC 20551 202-452-3693
Savings assoclations and federally chartered savings banks (word Office of Thrift Supervision
“Federal” or inifials “F.S.B." appear in federal institution's name) Consumer Complaints
Washington, DC 20552 800-842-6929

Federal credit unions (words “Federal Credit Union” appear in
institution’s name)

National Credit Union Administration
1775 Duke Street
Alexandria, VA 22314 703-519-4600

State-chartered banks that are not members of the Federal Reserve
System

Federal Deposit Insurance Corporation
Consumer Response Center, 2345 Grand Avenue, Suite 100
Kansas City, Missouri £4108-2638 1-877-275-3342

Air, surface, or rail common carriers regulated by former Civil
Aeronautics Board or Interstate Commerce Commission

Department of Transportation, Office of Financial Management
Washington, DC 20550 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921

Department of Agriculture Office of Deputy Administrator — GIPSA
Washington, DC 20250 202-720-7051




Revised 6/2009

GENERAL RELEASE FORM
[IMPORTANT - PLEASE PRINT CLEARLY]

Employer - Company Name:

Address:

City: State: Zip Code:
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Subject - First Name: MI: Last:

Maiden or Alias Names Used:

Social Security Number*: DOB*:

Driver License Number: ) State:

Current Street Address:

City: State: Zip Code:

*Required solely for background screening purposes and will not be used as hiring criteria.

NOTICE AND ACKNOWLEDGMENT
[IMPORTANT - PLEASE READ CAREFULLY BEFORE SIGNING]

NOTICE REGARDING BACKGROUND INVESTIGATION

Employer may obtain information about you from a consumer reporting agency for employment purposes. Thus, you may be the
subject of a “consumer report” and/or an “investigative consumer report” which may include information about your character,
general reputation, personal characteristics, and/or mode of living, and which can involve personal interviews with sources such as
your neighbors, friends, or associates. These reports may be obtained at any time after receipt of your authorization and, if you are
hired, throughout your employment. You have the right, upon written request made within a reasonable time after receipt of this
notice, to request disclosure of the nature and scope of any Investigative consumer report. Please be advised that the nature and
scope of the most common form of investigative consumer report obtained with regard to applicants for employment is an
investigation into your education and/or employment history conducted by Clear Investigative Advantage LLC, 17000 Preston
Road Suite 140, Dallas TX 75248, Tel: 888-242-2503 or another outside organization. The scope of this notice and
authorization is all-encompassing, however, allowing Employer to obtain from any outside organization all manner of consumer
reports and Investigative consumer reports now and, if you are hired, throughout the course of your employment to the extent
permitted by law. As a result, you should carefully consider whether to exercise your right to request disclosure of the nature and
scope of any investigative consumer report.

New York applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer report
requested by Employer by contacting the consumer reporting agency identified above directly.

ACKNOWIEDGMENT AND AUTHORIZATION

I acknowledge receipt of the NOTICE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE
FAIR CREDIT REPORTING ACT and certify that 1 have read and understand both of those documents. I hereby authorize the
obtaining of “consumer reports” and/or “investigative consumer reports” at any time after recelpt of this authorization and, if I am
hired, throughout my employment. To this end, I hereby authorize, without reservation, any law enforcement agency, administrator,
state or federal agency, institution, school or university (public or private), information service bureau, employer, or insurance
company to furnish any and all background information requested by Clear Investigative Advantage or another outside
organization acting on behalf of Employer, and/or Employer itseif. I agree that a facsimile (“fax") or photographlc copy of this
Authorization shall be as valid as the original.

Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to recelve a copy of a consumer
report if one is obtained by the Company.

California applicants or employees only: By signing below, you also acknowledge receipt of the NOTICE REGARDING BACKGROUND
INVESTIGATION PURSUANT TO CALIFORNIA LAW. Please check this box if you would like to receive a copy of an investigative
consurner report or consumer credit report if one is obtained by Employer at no charge whenever you have a right to receive such a

copy under California law.

Signature: Date:

Clear Investigative Advantage, LLC
17000 Preston Road | Suite 140 | Dallas, TX 75248 | Toll free: 888-CIA-2503 | Local: 214-382-2727 | Fax: 214-382-2732
www.CIAresearch.com | support@CIAresearch.com




DISCLOSURE AND AUTHORIZATION FORM
East Coast Towing Inc. DBA Ivey's Towing & Transpat, Inc.

As part of our employment process, we may obtain where permitted, one of more cansumer reports or investigative consumer reports about you that we
obtain from a consumer reporting agency, such as: {iX, a Verisk Analytics Business, 1716 Briarcrest Drive, Sufte 200, Bryan, Texas 77802

» Consumer reports may include background, employment history, academic and/or professional credentiats, military service, credit history, and driving
history. The information gathered also may invelve a criminal history and/or alechel or drug use history, if any.
« An Investigative consumer report may include information about your character, general reputation, personal characteristics and mode of living that may be
obtained by interviews with individuals wio may have knowledge concemning any such items of information. This also may intlude contacts of all listed pricr
employers to verify your employment history.

= If your employment falls under the federal Depaitment of Transpertation ("DOT") and the Federal Motor Carier Safety Administration "FMCSA®), including
48 CFR § 391.23, the report could include your driving, safety inspection and performance history from the FMCSA.

Under the provisions of the Fair Credit Reporting Act ("FCRA™), 15 U.S.C. § 1681 et seq.; FMCSA regulations in the Federal Code of Regulations, including
49 CFR § 40.329; and certaln state laws, before we can seek such reports, where permitted, we must have your written permission to obtain the Information.
You have the right, tpon wrilten request, to a complete and accurate disclosure of the nature and scope of the investigation. You also are entitled to a copy of
that document entitled “Rights Under the Fair Credit Reporting Act”. Under the FCRA, before we take adverse action on the basis, in whole or in pant, of
Information in a consumer repert, you will be provided a copy of that report, the name, address, and telephone number of the consumer repesting agency, and
a summary of your rights under the FCRA. .
= Notice to California Applicants: Under California law, the reports ordered aboul you for employment purposes within the State of Califomia are defined as
*investigative consumer reports.” These reports may contain information on your character, general reputation, personal characteristics and mode of living.
Under Califernia Civil Code § 1786.22, you may view the report(s) maintained at iiX during norma) business hours. You afso may obtain a copy by submitting
proper identification and paying the cost of duplication by appearing &t ilX {n person, by mall, or by telephone, iiX is required to heve personnel avaflable to
explain the repert{s) and to explain any coded information. If you appear in person, you may be accompanied by a person of your chuice, If she fumishes
proper identifeation.

» Notice to Massachusetts Applicants: Under Massachusetts law, an employer is prohibited from making written, pre-employment inquiries of an applicant
about his or her criminal histery. MASSACHUSETTS APPLICANTS SHOULD NOT RESPOND TQ ANY OF THE QUESTIONS SEEKING CRIMINAL
RECORD INFORMATION. 1 Customer is urged to consult with its own legal counsel to verify any Disclosure and Authorization created complies with
regulatory requirements, Version 2015.1 SAMPLE DISCLOSURE AND AUTHORIZATION LANGUAGEZ2 EXEMPLAR FOR DEMONSTRATIVE PURPOSES
ONLY AND I35 NOT MEANT TO PROVIDE LEGAL GUIDANCE OR ADVICE OF ANY KIND. AUTHORIZATION TO OBTAIN INFORMATION

| have read and understood the preceding Disclosure to Consumer. Under the Fair Credit Reporting Act ("FCRA”), 15 U.S.C. § 1681 et seq., the regulations
applicable to the federal Department of Transportation's Federal Motor Carrlers Safety Administration, including 48 CFR § 40.329, the Americans with
Disabilities Act and ali other applicable federal, state, and jocal laws, | herehy authorize and permit the above named company to obtain information about
me, where permitted, which may pestain to my employment records, driving history records, driving performance and safety history, criminal history, credit
Ristory, civil records, warkers' compensation {post-offer only), alcoho! and drug testing, verification of my academic andfor professional credentials, and
information and/or coples of documents from any military service records.

lunderstand an “Investigative consumer report* may include information as to my character, general reputation, personal characteristics, and mode of living
that may be obtained by interviews with individuals who may have knowledge conceming any such items of information. | authorize information to be obtained
from my fermer employers to satisfy driver qualification regulations.

DOT Drivers. | understand that Title 49 of the Federal Code of Regulations, § 391,23, requires that my prospective employer and/or its agent{s) may contact
all former employers of a driver within the last three years under the regulation of the Department of Transportation. information such as dates of

employment, position, accident histery, as well s information pertaining to my drug and akcohal testing history, may be requested from each employer In
accordance with Section 391,23 and 49 CFR 40.25.

By signing below, | consent to and authorize the gathering of this infonmation by my prospective employer or employer and those who my prospective
employer or employer has engaged to request and obtain this information including former employers, and/ar from or through a cansumer reporting agency,
such as X, a Verisk Analytics Business,

lunderstand and acknowledge that the information provided in the consumer reports or investigative consumer reports may assist my employer or
prospective employer to make a determination regarding my suitability as an employee.

| further understand that, under the FCRA, in the event of Adverse Action, | may request a copy of any consumer report from the consumer reporting agency
that compiled the report, after ! have provided proper identification.

I agree that a copy of this authosization has the same effect as an originat. Where permitted, this authorization shall remain in effect over the course of my
amployment and reports may be ordered periodically during the course of my employment.

Applicant’s / Employee's Full Name (Print clearly}

Applicant's / Employee’s Signature

! {
Date of Signature

2 Customer is urged to consult with its own legal counse! to verify the Disclosure and Authorization created complies with regulatory reguirements.




[

BACKGROUND INFORMATION

Please explain fully any gaps in your employment history, Be sure to account for all periods of time including military service and any perod of
unemployment.

List any other names which you may have used and which will be necessary to verify prior to your employment:

If hired, can you provide proof that you are legally entitled to work in the U.S.? O Yes O No

If not, what steps must be taken for you to begin employment lawfully?

Have you ever been terminated or asked to resign from any job? £ Yes B No

E

If yes, please explain citcumstances:

May we contact your current employer? T Yes [ No

If no, please explain:

Have you ever worked for this Company before? O Yes O No

If yes, please give dates and position:
Do you have any friends or relatives working here? 11 Yes {1 No

If yes, Name(s) and Reladonship:

Have you ever plead guilty, or no contest to, or been convicted of any misdemeanor or felony? [J Yes [ No
If Yes, please give the date(s) and details:

Have you been arrested for any matters for which you are out on bail on your own recognizance pending tdal? £] Yes [0 No
If Yes, please give the date(s) and details:

NOTE: Answering “Yes” to these questions does not constitute an antomatic bar to employment. Factors such as age and time of the offense, sedousness
and nature of the violation, and rehabiliration will be taken into account. (Do not include minor waffic citatons and arrests or convictions which
have been sealed or expunged in answeting this question.)

Do you have any commitments to any other employer which may affect your employment? [1 Yes U] No

If yes, explain:




EDUCATION
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List any professional designations, certifications, licenses, or courses that may be applicable to the position for which you are applying:

OTHER INFORMATION
Please describe any other experience that you have which would be relevant to the job for which you are applying:

DRVING INFORMATION (Complete only if driving is an essential function of the job for which you are applying).

Do you have a current valid driver’s license? [ Yes [0 No  If yes, License No.: State: Expiration Date:

If you do not have a driver's license for the state in which you currently reside, why not?

Has your license ever been suspended or revoked? [0 Yes 1 No If yes, explain:

Do you have personal automobile insurance? [T Yes E1 No If no, explain:

Have you ever been denied personal automobile insurance or has it ever been terminated or suspended?. £1 Yes [ No If yes, explain:

Have you ever been convicted, pled guilty, or pled nolo to a charge of DWI or DUI? O Yes £]1 No

Are any such charges currenty pending against you? If yes to either question, explain:

Please list all moving traffic violations in the last five (5) years:




